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Teacher Name:
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Current Position Rank: Full-time/Project/Part-time

Start Date in Current Position: Year _ Month
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Accumulated Seniority:
(1) Current position seniority: __ years; (2) Seniority for consideration: __ years
(must attach teaching certification and proof of teaching hours); Total seniority for
promotion: _____ years.
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Intended Promotion Rank:
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1. Basic Evaluation Items (Must score 70 points or more to apply)
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(1) Courses taught (0~60 points): Teaching hours meeting the

university's minimum teaching load will score 60 points.
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(2) Contribution to the department's teaching (0~20 points):

Serving as a core course coordinator earns 10 points per course per semester;

teaching a core course for at least 0.5 hours weekly earns 5 points per
semester.

)+ AR~ HELFKERF [0~10 » ]

> HERUBAIFALKEF FEESAS 22 EM 2 EFHRN
E S A o

(3) Development of quality teaching materials or new tools

(0~10 points): Writing lesson plans approved by the department earns 5
points each; EMI courses earn 5 points per course.
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(4) Teaching evaluation and improvement measures (0~10

points): Student satisfaction for department courses: Very satisfied = 10
points, Satisfied = 6 points, Neutral = 2 points.

KEAZED A3 (#5315 100 4)

Basic Evaluation Subtotal (maximum 100 points):
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Three-year Average Score for Basic Evaluation Items:
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2. Additional Evaluation Items
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(1) Participation or design of special university courses (0~10
points): For example, EMI courses.
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(2) University teaching awards (0~10 points).
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(3) Publication of teaching-related papers, posters, or
presentations (0~10 points).
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Additional Evaluation Subtotal (maximum 30 points):
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II. Research
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(1) Representative papers
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Author Sequence
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(2) Original articles published as first or corresponding author in the last five years
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Cumulative Impact Factor

Number of articles in top 40% SCI journals
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(3) All representative and reference works were published during
employment at the university.
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Notes:

1.

Representative works in the field of big data analysis must have an impact factor (IF) of >6 or be
ranked within the top 25% of journals in the respective field. A maximum of three publications
based on big data analysis may be used as representative and supporting works. This restriction
does not apply to fields such as public health, biostatistics, and epidemiology.

Academic works, teaching works, or technical reports may receive up to 90 points. Meeting the
criteria for the respective level of promotion as stipulated by these regulations grants 70 points,
with additional points awarded based on factors such as impact factor, the number of publications,
and high citation counts.

Candidates who pass the preliminary review will be scored up to 10 points for their presentation
and responses during the departmental faculty evaluation committee's review of their representative
works.

If a candidate passes the departmental faculty evaluation committee’s qualification review, the
works must undergo external review. Only upon passing the external review can the application
proceed through the subsequent levels of review.
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Service and Collaboration
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1. Basic Evaluation Items
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points): Serving on various committees earns 5 points per committee per

year.
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Service to the university, college, or department (0~50

TMAC evaluation report writing earns 10 points per year.
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(2) Mentoring department students (0~20 points): Serving as a

student advisor earns 10 points per year; guiding students in competitions or
activities earns 10 points per activity per year.
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(3) Research project execution (0~20 points): Hosting government or

international projects earns 10 points per year; hosting hospital or department
collaborative projects earns 3 points per year.
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(4) Social responsibility (0~10 points): Implementing university
social responsibility projects with tangible results.
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Basic Evaluation Subtotal (maximum 100 pomts).
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(1) Representing the department in international affairs (0~10
points).
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(2) Professional skills and achievements (0~10 points): Guiding

theses earns 5 points per thesis; serving on thesis committees earns 1 point per
thesis; patents earn 5 points each.
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(3) External service and professional group participation (0~10

points): Participation as reviewer or committee member earns 5 points per
year per activity; academic leadership roles earn 2 points per year per role.
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Additional Evaluation Subtotal (maximum 30 points):
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Evaluation Weighting:
[ ] For Promotion to Professor: Teaching 30%, Research 50%, Service and Collaboration 20%.

[ ] For Promotion to Associate Professor: Teaching 30%, Research 50%, Service and Collaboration
20%.

[ ] For Promotion to Assistant Professor: Teaching 30%, Research 40%, Service and Collaboration
30%.
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Total Score (maximum 100 points):
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Notes:

Teaching and service scores are based on the past three years; research scores are based on the entire
employment period. Scores must follow the department's promotion standards and should be rounded to
two decimal places. Total scores must not exceed 100 points. Supporting documents must be attached for
each item and listed clearly. Items without supporting documents will not be scored.
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Self-assessor's Signature:



